RCC: Annual General Mandate 2020
On 19/06/2020, Railway Construction Corporation Joint Stock Company announced the annual general mandate 2020 as follows:

Article 1: Approve reports and submissions as follows:

I. Reports

1. Report on operating result of the term 2015 – 2019, 2019; operating plan for term 2015 – 2025 and 2020

2. Audited FS term 2015 – 2019, 2019 and financial plan for term 2015 – 2025 and 2020

3. Report of Board of Directors term 2015 – 2019, 2019; plan for term 2015 – 2025 and 2020

4. Report of Board of Supervisors term 2015 – 2019, 2019; plan for term 2015 – 2025 and 2020
5. Approve the Internal Governance regulations of the Corporation

II. Dividend payment 2019: 0% of Charter capital

III. Remuneration for Board of Directors and Board of Supervisors in 2019: VND 130 million

IV. Operating plan for term 2020 – 2025 and 2020

A. Term: 2020 – 2025

1. Production increases by 10% every year 

2. Revenue increases by 10% every year

3. Contract of value increases by 10% (or higher) every year

4. Profit after tax: 8% of revenue (or higher)

5. Turnover: VND 700 billion

6. Average income increases by 5% (or higher) every year

7. Dividend payment: After covering the loss, the dividend payment is expected to be 5% of Charter capital

8. Remuneration for Board of Directors and Board of Supervisors: 0.2% of revenue and incomes

9. Investment: Total investment in the next 05 years: 327 billion, particularly:

+ Construction vehicles and equipment: VND 62 billion


In which:


+ Period 2020 – 2021: VND 41 billion


+ Period 2022- 2025: VND 21 billion


+ Constructing the Office Building: from VND 260 billion

10. Labor training and technology transferring: VND 5 billion

11. Salary for labor will be implemented according to policies

12. Every sector of the business operations will be ensured 

B. 2020

1. Production: > VND 580 billion

2. Revenue and incomes: VND 580 billion (or higher)

3. Contract of value: VND 800 billion (or higher) 

4. Turnover: > VND 700 billion 

5. Profit before tax: 5% of revenue (or higher)

6. Dividend payment: shall be implemented after covering all the losses

7. Credit limit: Maximum VND 380 billion, including:

+ Agents of the Corporation: short-term borrowing: VND 250 billion; medium and long-term borrowings: VND 50 billion

+ Unit members: VND 80 billion

8. Remuneration for Board of Directors and Board of Supervisors: 0.2% of revenue and incomes

9. Average income: VND 9 million/person/month (or higher)

10. Salary for labor will be implemented according to policies

11. Every sector of the business operations will be ensured 

12. Assign Board of Directors to consider and select suitable time for moving RCC shares from UPCoM to HNX or HSX and report at the nearest General Meeting of Shareholders.

13. Labor training

14. Investment and liquidation

· Investment into construction vehicles and equipment in 2020: VND 20 billion

· Liquidating several supplies and damaged or unused equipment

15. Select auditor for the FS 2020

16. Assign Board of Directors to implement the above contents

Article 2: Election for members of Board of Directors and Board of Supervisors term 2020 – 2025

2.1. Elect 05 members of Board of Directors term 2020 – 2025

- Mr. Ta Huu Dien

- Mr. Mai Thanh Phuong

- Mr. Vo Van Phuc 

- Mr. Pham Ngoc Quoc Cuong

- Mr. Uong Huy Dong

2.2. Elect 03 members of Board of Supervisors term 2020 – 2025

- Mr. Trieu Tuyen

- Ms. Vu Thi Hai Yen

- Mr. Nguyen Huy Hoang

Article 3: This annual general mandate 2020 took effect from the date of signature.
